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ABSTRAKSI
Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi, lingkungan
kerja, dan pengalaman terhadap kinerja karyawan bagian produksi proses
penganyaman pada PT. Indomaju Textindo Kudus secara parsial maupun berganda.
Populasi penelitian ini adalah seluruh karyawan PT. Indomaju textindo Kudus bagian
produksi proses penganyaman yaitu 207 karyawan, dengan sampel sebanyak 67
responden. Teknik pengambilan sampel menggunakan perhitungan slovin dengan
tingkat kesalahan 10% dan teknik pengambilan sampel menggunakan metode
purposive sampling.
Alat analisis statistik yang digunakan dalam penelitian adalah uji validitas
dan reliabilitas, analisis regresi berganda, hipotesis uji t dan uji F dan analisis
koefisien determinasi (adjusted R square). Berdasarkan hasil penelitian, maka dapat
ditarik kesimpulan bahwa kompensasi berpengaruh positif dan signifikan terhadap
kinerja karyawan,  sehingga hipotesis pertama (Ha1) diterima dengan angka
thitung=6,428>ttable=1,998 dan Sig.0,00<0,05. Lingkungan kerja berpengaruh positif dan
signifikan terhadap kinerja karyawan, sehingga hipotesis kedua (Ha2) diterima dengan
angka thitung=5,638>ttable=1,998 dan Sig.0,00<0,05. Pengalaman berpengaruh positif
dan signifikan terhadap kinerja karyawan, sehingga hipotesis ketiga (Ha3) diterima
dengan angka thitung=2,878>ttable=1,998 dan Sig.0,005<0,05. Kompensasi, lingkungan
kerja, dan pengalaman berpengaruh positif dan signifikan terhadap kinerja karyawan,
sehingga hipotesis keempat (Ha4) diterima dengan angka Fhitung=124,523>Ftable=2,751
dan Sig.0,00<0,05. Nilai persentase kontribusi (Adjusted R Square) pengaruh
kompensasi, lingkungan kerja, dan pengalaman terhadap kinerja karyawan bernilai
84,9%, sedangkan sisanya 15,1% dipengaruhi oleh variabel lain yang tidak di
masukkan dalam model penelitian ini.
Kata Kunci: kompensasi, lingkungan kerja, pengalaman, dan kinerja karyawan
vi
vii
EFFECT OF COMPENSATION, WORK ENVIRONMENT, AND EXPERIENCE
ON EMPLOYEES PERFORMANCE OF THE PRODUCTION WEAVING
PROCESS AT PT. INDOMAJU TEXTINDO KUDUS
By:
Eko Setyantono
NIM. 201311151
Advisor 1: Drs. H. Masluri, MM
2: Indah Dwi Prasetyaningrum, SE, MM
UNIVERSITY MURIA KUDUS
FACULTY OF ECONOMIC MANAGEMENT STUDY PROGRAMS
ABSTRACT
This study research to analyze the effects of compensation, work
environment, and experience on employees performance of the production weaving
process at PT. Indomaju Textindo Kudus with partial or multiple. The population of
this research is all employees of PT. Indomaju Textindo Kudus of the production
weaving process is 207 employees, with a sample of 67 respondents, sampling
technique using slovin calculation with error rate 10% and sampling technique using
purposive sampling method.
Statistical analysis tool used in this research is validity and reliability test,
multiple regression analysis, t test hypothesis, F test hypothesis and analysis of
determination coefficient (adjusted R square). Based on research results,
compensation has a positive and significant effect on employees performance, so the
first hypothesis (Ha1) is accepted with tcount=6.428>ttable=1.998 and Sig. 0,00<0.05.
Work environment has a positive and significant effect on employees performance, so
the second hypothesis (Ha2) is accepted with tcount=5.638>ttable=1.998 and Sig.
0,00<0.05. Experience has a positive and significant effect on employees
performance, so the third hypothesis (Ha3) is accepted with tcount=5.638>ttable=1.998
and Sig. 0.005<0.05. Compensation, work environment, experience have a positive
and significant effect on employees performance, so the fourth hypothesis (Ha4) is
accepted with fcount=124.523>ftable=2.751 and Sig.0.00>0.05. Contribution
percentage value (Adjusted R Square) influence of compensation, work environment,
and experience on employees performance is worth 84.9%,while the remaining 15.1%
is influenced by other variables not included in this research model.
Keywords: compensation, work environment, experience, and employees
performance
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